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Career paralysis? Get a profile test done

A career evaluation test will give an idea of your strengths and weaknesses which will help with career selection

Praseeda Nair

pueai—The month of March marks the
beginning of the ‘Career fair-season’
in the city, ranging from the common
University-held job fairs to the nation-
ally acclaimed Careers UAE that hit the
15,000 visitor-mark this year.

But having a plethora of career op-
tions is not necessarily a good thing,
sometimes even causing anxiety among
work-bound students who know that
their academic career is coming to an
end. Career paralysis is a common situ-
ation where having many strengths
could cloud judgment when choosing
a career path. Soheila Badpa, currently
working as an administrator at a com-
pany, has been plagued by career inde-
cision from her university days.

“I know I can do mere, but P’m not
sure what type of job I want, or even
which industry would be best for me,”
she said. The 21-year-old stated she was
unhappy with a desk job and hoped to
getinspired at Careers UAE, where she
took a career evaluation test at one of
the most popular pavilions at the fair,
hosted by recruitment company, First
Select International.

Alexander Thomas, training manager
at First Select Training, spoke about the
recruitment company’s career profiling
test that has had a 95 per cent success

rate in job matching:mThe globally rec-
ognised profiling test, DISC, outlines
Dominance, Influence, Steadiness and
Compliance as indicators of personality.

The test classifies these four aspects
of behaviour by testing a person’s pref-
erence in word association. _

The DISC assessmentis highly popu-
lar in the US, with over 50 million peo-
ple profiled since 1928. “Personality
tests are highlyuseful in every aspect of
life. We setupapavilionat Careers UAE

Saif Hamdan chatswith young Emirati students

anticipating a lot of students and fresh
graduates wanting to figure out their
career paths,” Thomas said.

“It helps test takers get an idea of
their strengths and weaknesses, and
based on that, they can rule out careers
that may not be suitable.” Soheila’s
test indicated a high D and much lower
G, suggesting natural leadership skills
and a disinterest in working with a lot of
people.

“It suggests self-motivation and inno-
vative thinking are her strengths, while
aggressionandimpatienceare her weak-
nesses,” Thomas said, analysingher test.
“Asaself-starter, Soheila might be better
off starting her own company and being
her ownboss,” he added.

Twenty two-year-old Abdulrahman
Al Najmi’s career path has been set ever
since he could remember. “My father al-
ways told me that someday I would join
his business, so he encouraged me to
take a business management course in
university,” he said.

The recent graduate has been work-
ing in his family business for the past
two months, following his brothers’
footsteps. “I never actually thought of
a career outside. It was never an option

for me, which might have been a good
thing. My friends who came for Careers
UAE did so because they still don’t know
which field to consider.”

Those with a clearer idea of their ca-
reer path attended a prestigious invite-
only networking event at Careers UAE,
‘Lunch with Leaders’, where 12 driven
students got to talk shop with industry
professionals. Business leaders guiding
the chosen 12 included Saif Hamdan Al
Alkeem, Assistant Vice President and
Regional Manager Northern Emirates
of Abu Dhabi Islamic Bank; Hala Badri,
Executive Vice President Brand & Com-
munications of du; Maryam Al Bannai,
Senior Vice President of Dubai

World Trade Centre; and Michael
Mansour, Director of Microsoft.

Prior to Careers UAE, a facebook-
based contest was held to shortlist par-
ticipants for the prestigious lunch, call-
ing for answers to the question: “if you
could aska business leader one question
what would it be?”” Online recruitment
agency Bayt.com held a Salary Trends
talk at Careers UAE, which outlined av-
erage salaries for entry-level positions
across industries. Third-year Applied
Chemistry student, Ahmad AlAttar, was

among the large group of students jot-
ting down notes for future record.

“T know my options are limited, since
my degree is so specific, but I still need
toknowwhat to expect whenIgraduate.
Also, we have to be realistic. Everyone
wants to earn a lot of money, but there
are steps.

I think it’s foolish to ask for a high
starting pay, but we shouldn’t undersell
ourselves, so we need to have this real-
ity check,” he said. Asa consultantand
training manager, Alexander Thomas
sees this career anxiety as something

that can be easily overcome as it is a
common symptom of graduatingand
starting a new, independent phase of
life.

“It’s easyfor studentsto think that any
career move they make straight out of
university can change their futures for-
ever. In reality, finding the perfect job
is a rigorous process of trial-and-error.
Personality tests and career profiling
can help to a large extent, but so can
real-world experience, which students
have their entire lives to gain from.”
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Coping with career anxiety

SOMETIMES it’s easy to feel like a
child playing ‘doctor’ or ‘police’
when career fairs present limit-
less options and even more bro-
chures and goodie bags as an added
incentive.
Therewillalwaysbe twistsand turns
on the road, but for those starting
their careers, the car is on neutral,
staring at the open road.

It’s inviting, but one cannot be
sure where it leads to or if the desti-
nation would be satisfying. So what

should you do? Here are some tips

from consultant Nadia Ahmed from
TopRecruit Agency on choosing
your career path: 5

1) Think of your job as part of
your identity. One way to get over
the stress of career indecision is to
let go of others’ expectations. “You
will only succeed in a career that
suits your interests and talents.
If you can find joy in your work
yow’ll probably experience more
success than the average person,”
Nadia said.

2) Research, research, research!
Start by outlining your general ar-
eas of interest (healthcare, finance,
technology), and finding out what
careers exist in these industries.

Then learn about the courses youw’ll
need to take, possible certifications,
internships, and maybe even addi-
tional degrees. 5

Read industry publications and
visit websites to find out what em-
ployers are looking for and then de-
cide if you are willing to follow this
route in order to arrive at this par-
ticular career destination.

3) Work experience. “Let’s say

‘youwant to work in health care. Get

apart-time job, summerjob, oreven
volunteer in a nursing home, hospi-
tal, or any medical establishment.
Even if you’re just shuffling papers,
you'll experience the atmosphere
and talk to professionals as they do
their jobs. If you do decide to take
this direction, the experience will
look great on your resume”.

If you know what you’re good at
and you know what you enjoy and
you've taken the time to research
possible destinations, you should
feel confident that you've done your
planning and yow’ll be successful in
making the right choice. After all,
you’re the one in the driver’s seat,
with a wide open road, ready to be-
ginan incredible journey!

news@khaleejtimes.com



